
VIGIL MECHANISM/WHISTLE BLOWER POLICY

Requirement 

Section 177 of the Companies Act, 2013 read with SEBI (Listing Obligations and Disclosures) 
Regulations, 2015 inter-alia, provides requirement for certain class of companies to establish a vigil 
mechanism for employees to report to the management instances of unethical behaviour, actual or 
suspected fraud or violation of the law or violation of the Company’s code of conduct or ethics 
policy. 

To comply with the legislation stated above this Whistle Blower Policy (“this Policy”) has been 
formulated with a view to provide a mechanism (“Vigil Mechanism”) for employees of the Company 
to report unethical behaviour, actual or suspected, fraud or violation and to approach the 
Chairperson of the Audit Committee of the Company in exceptional Circumstances. 

Objectives 

This Vigil Mechanism/Whistle Blower Policy (“the Policy”) has been formulated with a view to 
provide a mechanism for employees of the Company to raise concerns of suspected frauds, any 
violations of legal/regulatory requirements or code of conduct/policy of the Company, incorrect or 
misrepresentation of any financial statements and reports, etc. 
The policy aims to provide an avenue for employees and directors to raise concerns and reassure 
them that they will be protected from reprisals or victimization for whistle blowing in good faith. 

Scope of the Policy 

This Policy applies to all Employees, regardless of their location. Violations will result in appropriate 
disciplinary action. Please familiarize yourself with this Policy, and seek advice from the 
Secretarial/Legal Department of M/s Tinna Finex Limited if any questions arise. An 
employee/director can avail of the channel provided by this Policy for raising an issue. 

Employee’s duty to report 

Every employee of the Company is required to report to the Company any suspected violation of any 
law that applies to the Company and any suspected violation of the Company’s Code of Conduct and 
Ethics. 

Reporting Procedure 

Any concern/issue should be raised/ reported in writing and in duplicate by the Whistle Blower as 
soon as possible after the Whistle Blower becomes aware of the same so as to ensure a clear 
understanding of the issues raised and should either be typed or written in a legible handwriting in 
English/Hindi. 

In order to protect identity of the complainant, the Compliance Officer will not issue any 
acknowledgement to the complainants and they are advised not to write their name / address on 
the envelope. The Compliance Officer shall assure that in case any further clarification is required he 
will get in touch with the complainant. 



Any complaint/issue raised by Whistle Blower should be factual and not speculative or in the nature 
of a conclusion, and should contain as much specific information as possible to allow for proper 
assessment of the nature and extent of the concern. 

Whom to Report 

You must report all suspected violations to (i) your immediate supervisor; (ii) the corporate counsel 
or by sending a letter to the corporate counsel. 

No anonymous letter will be entertained. However full confidentiality will be maintained. All 
complaints under this policy will be promptly and thoroughly investigated, and all information 
disclosed during the course of the investigation will remain confidential, except as necessary to 
conduct the investigation and take any remedial action, in accordance with applicable law 

Document Retention 
All documents related to reporting, investigation and enforcement pursuant to this Policy shall be 
kept in accordance with the Company’s Documentation Retention Policy and applicable law. 

Amendment 
The Audit Committee or the Board of Directors of the Company can modify this Policy unilaterally at 
any time without notice. Modification may be necessary, among other reasons, to maintain 
compliance with State and Federal regulations and / or accommodate organizational changes within 
the Company.


